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Note: Blossom Ireland’s financial year runs from March to February each year.  
Therefore, this report covers the period March 2019 to February 2020. 

It is hard looking back to comprehend the enormity of the 
challenge that confronted Blossom Ireland in 2020, so in being 
able to report that it was both a successful and highly innovative 
year is testament to the unique organisation it is. 

Blossom Ireland wants to prepare young people with 
an intellectual disability (ID) for a ‘life like any other’ with 
personalised choices, which enable them to be active and 
valued contributors to their communities. Central to the 
Blossom Personal Empowerment Programme® (Blossom 
PEP®) is a deep understanding and commitment to 
inclusion and connectedness for young people. Blossom 
Ireland has always been synonymous with innovation, 
creativity and agility, and this really came to the fore in 
2020... 

Opening up Blossom Connect to new families during 
the year underlined that transition to adulthood is 
challenging for young people with ID, but equally for the 
families. The Connect service provided more evidence 
of this gap in Irish society where meaningful, person-
centred pathways are not available for these young 
people. The feedback from our service sessions has been 
overwhelmingly positive and this provides a solid base 
on which this programme to grow and expand. It is also 
gratifying that this feedback reinforces Blossom Ireland’s 
strong belief in the uniqueness of every young person 
and the need for tailored programmes. 

A true highpoint of the year emerged with My Blossom 
Channel. Blossom Ireland, like many organisations during 
the COVID-19 pandemic, pivoted to online services when 
face-to-face delivery was not possible. The organisation’s 
pioneering approach to service delivery was 
demonstrated when My Blossom Channel was launched 
and is unique in being Ireland’s first accessible e-Learning 
platform for the delivery of valuable skills training courses. 
These courses empower young people with intellectual 
disabilities by focusing on independence while in the 
community, communication and self-advocacy along 
with preparation for work and further education. Through 
the use of graphics, video and audio, learners of all 
abilities can participate in an engaging manner. With this, 
Blossom Ireland can grow organically and reach a national 
audience, a key long-term ambition of the organisation. In 
addition, My Blossom Channel can be accessed by a range 
of users with differing learning needs. Just as important, 
My Blossom Channel demonstrated that young people 
with ID once provided with the right tools and support 
can learn online as well. It also ensured young people with 
ID were engaged and connected during lockdown.

2020 provided new challenges to Blossom Ireland, and in 
response Blossom Ireland brought new ways of thinking, 
along with new ways of delivery to reach new audiences. 

None of this could have been achieved without the 
ongoing support of our many funders who invest in 
the Blossom Ireland vision. Blossom Ireland is forever 
grateful for your support and believes that your trust in 
us allows us to continue to challenge the status quo and 
be the advocates for these young people. In addition, you 
give Blossom Ireland the freedom to be agile in being a 
positive, impactful force for change in the lives of many 
people.  While COVID-19 has highlighted our need for 
further funding, we enter 2021 full of hope and armed 
with so much evidence of the positive impact of the 
Blossom Personal Empowerment Programme®.  

Before year end, Blossom Ireland completed a strategic 
review virtually with the team and the board resulting in 
a new strategic plan to guide us for the next three years. 
A commitment was made to review our strategic progress 
regularly at Board meetings. In addition, Blossom Ireland 
retained its Triple Lock status underlining its commitment 
to ongoing good governance.

Blossom Ireland also reached its 10-year anniversary 
in 2020, providing an opportunity to reflect on all that 
has been achieved, and the opportunities ahead. Tony 
Bell, who was there from the very beginning, stepped 
down from the Board in 2020 but his huge contribution 
to Blossom Ireland will leave a long-lasting impression 
and I sincerely thank him for his drive, ambition and 
good humour throughout his years on the Board.  We 
welcomed Geraldine Connolly to the Board in 2020 and 
she brings a wealth of experience and insight, particularly 
in the area of education, a key focus of Blossom Ireland’s 
growth ambitions. 

To my fellow members on the Board, I thank you for your 
time, commitment, ideas, energy and support. Board 
members contribute to Blossom Ireland outside of Board 
Meetings, in so many ways including programme advice, 
fundraising, social media, communications, reporting, 
and much more. So, to all of you, and to our tireless CEO, 
highly motivated management and staff, many thanks. 
We look forward to 2021 and building on the platform for 
success we have built. 

Patricia Golden

Chairperson

A Message from our Chair
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A year like no other. A year when our best laid plans and 
ambitions were called into question when COVID-19 arrived on 
our shores. 

The challenge was set, we had to do more, stay 
connected and be impactful, while staying safe. 

What emerged was resilience, engagement, compassion, 
fun, innovation, purpose and a general sense of just 
going for it. We channelled our passion for equipping 
young people with Intellectual Disabilities (ID) with the 
tools and the awareness to direct their own lives and 
showed how this can be done, even in a pandemic. 

The result was one of our most innovative and 
progressive years to date.

Empowering & Innovating  
Our ambition for 2020 was to find a model which would 
allow us to teach the skills and tools that are vital for a life 
of independence to at least one in 10 young people with 
Intellectual Disabilities in Ireland by 2025. 

2020 accelerated this transition significantly. Our 
innovative new digital service model, My Blossom 
Channel, has already delivered a course on Assertiveness 
to 18 participants from across Ireland, extending our 
impact. 

Through this delivery model for the Blossom Personal 
Empowerment Programme ®, we have seen young people 
embrace this new way of working online. In addition, after 
an initial interruption from COVID-19, we were able to 
deliver a revised Explore and Gateway service. Our Connect 
service also expanded and evolved to provide support 
during important transitions in life by working closely and 
collaboratively with families and young people. 

By living our values of being pioneering, person-centred 
and impactful, we overcame what 2020 threw at us and 
ensured the people who depended on us continued to 
feel empowered and connected. 

2025 Ambition – Next Steps
To take the next steps in realising this ambition, in 2021 
we:

 Will expand the roll out of three more courses on My 
Blossom Channel in different settings such as schools, 
youth groups and with other service providers

 Will expand Connect nationally through the delivery of 
online courses in person centred practices to families via 

My Blossom Channel – providing a national transitions 
service to fill the gap for families across Ireland  

 Will work to secure QQI accreditation for courses within 
Blossom PEP®

 Will develop collaborative partnerships with key 
stakeholders in the education and disability sector

 Will complete the DCU evaluation of the impact of 
Blossom PEP®.

These steps will be complemented by the key capability 
enhancements we focused on in 2020, with the addition 
of three new staff through an accessible recruitment 
drive, and a new Board member. 

Be part of the change
Society generally thinks of young people with ID as 
needing to be cared for or minded, however we have 
demonstrated that in the right environment these young 
people can learn to voice their opinions, make choices, 
assert themselves and contribute in a meaningful way to 
the world in which they live.  

Our ability to do this depends on our funders and we 
are extremely grateful to them for backing us. COVID-19 
has presented us with new and difficult challenges, 
with ongoing financing central to this. We initiated a 
successful fundraising drive in November 2020 to add 
to our private, public and European funding, however 
fundraising will remain a key focus for us in 2021. 

We have the structure, strategy and capability to further 
increase our reach and to ensure that even more young 
people with intellectual disabilities get to live a life that 
so many of us take for granted.  

I would like to thank our staff, board, volunteers, 
programme participants, funders and supporters for 
making this possible, and I hope you continue with us on 
this journey of hope and ambition.

Auveen Bell 
Co-founder & CEO 

Message from our 
CoFounder & CEO
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2020: Delivering when 
it was needed most 

Service Delivery during 1st lockdown
2020 and the Covid-19 pandemic disrupted all our plans for 2020 but it 
brought into focus our need for connection and inclusion, two things that 
absolutely define our work and ambition here at Blossom Ireland.

During the first lockdown we responded to the needs of the young people 
and their families as proactively as possible within the restrictions.

In response to public health guidance, from 13th March we reluctantly 
cancelled all our services including our Explore and Gateway weekly sessions, 
our workplace tours and work sampling days. We were, however, very keen 
to reopen our services and after a three week pause to review the situation, 
assess our capacity and survey our families, service delivery resumed online 
from 6th April and was extended by one month to end of June 2020.

During those weeks we offered:

 One-to-one check ins with a Blossom Ireland Facilitator or a Psychologist/
Dramatherapist. These short check-ins helped to see how the participants 
were handling the situation at home. 

 First Accessible webinar targeted at young people with ID: our 
webinar on “Looking after myself and Planning my day” was the first 
accessible webinar specifically aimed at young people with ID. The 
webinar was attended by six of our participants live and was shared on 
social media and watched more than 200 times on demand. 

 Weekly yoga classes: Some of our participants were familiar with our 
Yoga class and bringing them online created a new routine and provided 
them with much needed coping skills.

 Group meet ups on zoom facilitated by our Blossom Facilitators. After a few 
weeks we reintroduced the group meet ups online and progressively added 
some learning objectives from Blossom PEP® to the calls.  

 Social stories and How To tutorials: We developed a range of easy to 
follow tutorials including topics such as coping skills, recipes and how to 
use digital tools. These were very well received by our families but also by 
the wider community. Our step-by-step guide on how to use WhatsApp 
received more than 800 views and was shared 94 times on social media. 

Over the period from April to June, we delivered 40 individual check-ins, 
60 group online meet ups and 22 yoga classes. A parent survey was carried 
out in May to assess the impact of the online services and the feedback was 
overwhelmingly positive.

Critically, our response to COVID by delivering supports online provided us 
with a new model of service delivery which extends our impact and sets us up 
for further growth. This is a hugely positive development as it demonstrates 
that young people with intellectual disabilities can learn online in the same 
way as anyone else once they are provided with the right supports. In 2021 and 
beyond, our priority is to roll out this new service model, expand our course 
offering and make Blossom a truly national service provider. 

83% of parents surveyed said that their son/daughter gained an increased sense of 
being connected socially from participating in Blossom Ireland’s online services. 

56% of parents surveyed said that their son/daughter’s ability to use Zoom or 
WhatsApp improved as a result from participating to Blossom Ireland’s online services. 

83% of parents surveyed said that their son/daughter humour and behaviour 
improved after participating in Blossom Ireland’s online services. 

50% of parents surveyed saw an improvement in their son/daughter’s coping skills as 
a result from participating in Blossom Ireland’s online services. 

61% of parents observed an improvement in their son/daughter’s ability in planning 
their day or to adjust to a new routine as a result from participating in Blossom Ireland’s 
online services. 

83% of parents said that Blossom Ireland’s online services benefited the wider family. 

56% parents said that Blossom Ireland’s online services were more impactful that 
other services provided by other organisations or schools at this time. 

Answers from 18 families attending our online services collected in May 2020.
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Unfortunately, the pandemic and the lock-down also disrupted several 
projects that were planned during the first half of the year, however we 
demonstrated our agility and innovation to ensure they resumed, including 
our:

 Research project with Dublin City University School of Education, which is 
due for completion in 2021 

 Pilot to test the Blossom PEP® in new settings including a special 
educational school in Glasnevin was cancelled but a new school pilot with 
a rural school in Roscommon was completed in March-April 2021 thanks to 
My Blossom Channel. 

 In person, Assertiveness workshops were rescheduled online on My 
Blossom Channel.

“The biggest difference 
is that what Blossom are 
offering is so practical 
and structured. It involves 
him directly whereas 
other services have mainly 
signposted me to resources 
but haven’t interacted 
directly with him

Thank you Blossom for 
being so responsive in a way 
that has had huge positive 
benefits for my son and for 
us as a family”

Participant Parent, 
May 2020

Blossom Voices

“It’s been a lifeline to connect with his peers doesn’t even have that 

through school which would have made life so much easier for him. 

He so looks forward to yoga and group chat and writes it on the white 

board calendar we have.” 

Participant Parent, May 2020

“Her siblings have Zoom calls for some of their activities and Anna’s 

online interactions gave Anna a sense of purpose in her own and their 

eyes. It also offered us, her parents, the reassurance that someone felt 

a duty of care to a teenager with compromised understanding in a very 

uncertain and chaotic time.”

Participant Parent, May 2020 

“Blossom has been of great benefit to Rebecca and it is great to hear 

her chat and laugh on the calls. Everyone else in the home has their 

own connections outside of the family, which is our break away from 

each other. Blossom provides this for Rebecca. It gives her a great 

boost, she looks forward to her calls and likes doing the challenges 

each week. Thanks so much to everyone at blossom for all your help 

and support to Rebecca.” 

Participant Parent, May 2020 
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Resuming face-to-face services from October 2020
In line with Government guidelines, we were able to resume our face-to-face 
weekly sessions from 3rd October 2020.

83% of participants from Explore and Gateway groups returned. Bubbles were 
created to adhere to government guidelines and social distancing. 

We continued delivering our services until mid-December 2020, focussing on 
skills such as planning, personal hygiene and coping tools. With the intro-
duction of Level 5 restrictions in January 2021 we were forced to once again 
suspend all face-to-face services until further notice. 

Blossom Voices

“Blossom has been a mega-boon for my son.  Primarily he loves it 

because it’s fun – but there is so much more …. For whatever reason, 

he just can’t do what is necessary to make and keep friends - but he 

wants them – wants a life like any other – and that’s what he gets at 

Blossom – to be part of a cool, fun gang – liked, loved, respected. And 

then on top of this – he is blossoming (J) – learning and growing 

independent. Thank you … thank you”. 

Participant Parent, May 2020

12 13
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Blossom Connect
A survey of families carried out by Blossom Ireland in August 2020 revealed 
that:

 Only 37% of families are receiving support and training to help 
them with transitions

 65% of families said they would like to avail of transition planning 
services

Families told us that they want:

 “Practical stuff – more training and education for my family”

 “A clear timeline for what’s happening and what happens next”

 “Someone to talk to us as a family”

…all of which are the core of what Blossom Connect delivers.

Following the information gathered in the survey we opened up our Connect 
service to new families in October 2020.

Four new families were recruited and started the 6-month programme, which 
involved a mix of group training in the use of person-centred planning and 
tools, individual reviews to set some short-term achievable goals and infor-
mal catch ups to review progress.

100% of families who attended our Transition into Day Services webinar 
agreed or strongly agreed that they came away from the webinar feeling 
more supported. 

This 6-month programme was delivered online through a series of training 
webinars and one-to-one reviews. We observed the same positive response 
from families with regard to this new model of delivery as we did for the Ex-
plore and Gateway programmes. Due to this positive feedback, we are work-
ing on developing two sets of courses for Blossom Connect, to be delivered 
via My Blossom Channel. This will further contribute to our nationwide service 
delivery and enable families from across Ireland to benefit from our Blossom 
Connect training.

Blossom Voices

“Blossom knows Howard extremely well – his strengths and his 

weaknesses. They were able to sit down with us and go through the 

goals that we had and that Howard has. They were able to involve 

Howard in the process so that it wasn’t us, it wasn’t Blossom or his 

day service it was a whole series of people involved in the process 

and that was really good. Howard felt that he was actually owning the 

process and the outcomes from it and that he could participate in it.” 

Participant Parent May 2020

“I just wanted to say thank you very much to you all, for all your 

efforts in making the parent’s training evening work so well last night. 

It was lovely to meet the team and the other parents. At a time that 

has been so insular it felt really good to be reaching out and meeting 

new people. Josh and I really enjoyed it and learnt so much ..... even 

about ourselves. It was nice to take time to review our own person 

centred plan! You did a marvellous job in achieving so much and in 

such a new / unusual way. Well done! We feel very positive after your 

introduction and look forward to going on this journey with you.” 

Participant Parent, May 2020

15
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Connect 1 will focus on parents supporting a young person with intellectual 
disability. The goal of this module is to empower parents to advocate for 
their children, educate them to know how to use person centred tools and 
equip them with tools and knowledge to construct a one-page-profile for the 
young person.

Connect 2 will focus on helping parents and people with intellectual disabili-
ties to set and review goals, develop outcomes and utilise available supports.

In 2021, we are also planning on adding more information and resources on 
our website about successful transitions for young people with ID with the 
ambition for Blossom Ireland to become a website of reference for families 
across Ireland. 

My Blossom Channel – a new model of delivery for 
Blossom PEP
Based on the knowledge we had gained from working with the programme 
participants online during the lockdowns, we recognised the potential to 
deliver our Blossom Personal Empowerment Programme via a hybrid model. 
In November 2020, we launched our first pilot course, Assertiveness, with six 
young people from across Ireland. This course supports young people with ID 
to speak up about themselves and share their opinion. 

My Blossom Channel allows young people with ID from across Ireland to avail of 
the valuable skills training courses young people in Dublin have been availing 
of since 2016.

The learning platform uses engaging graphics, video and audio to make it fully 
accessible to non-readers and those with limited means of communication - 
something we believe is unique in the online learning space. 

Participants are supported by their Champion – a parent, sibling, friend or SNA 
– during the course and beyond as specific training is provided to the Cham-
pion. Each week offers a mix of online interactive activities, group meet ups 
with other participants and video assignments. A second course 9-week course 
called Uniquely Me will be added to the platform in Summer 2021 with two 
more courses in development

For more information on My Blossom Channel and the courses available please 
visit www.blossomireland.ie/my-blossom-channel/
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Blossom Voices

“I was a champion for my younger brother for the assertiveness course. 

I supported and helped him through this course as best as I could! He 

really enjoyed the assertiveness course, he has developed new skills and 

confidence when speaking about himself and I could not be happier about 

this. Thank you Blossom Ireland for this great opportunity, my brother was 

engaged with it throughout the six weeks and will miss it when it is over!”

Champion & Sister, Assertiveness Course, March 2021 

“Blossom Ireland has aced it once again with its online Assertiveness 

Course. The platform is perfect for Covid and afterwards. My son 

thought about who he is in a structured and fun way as well as growing in 

confidence and learning online skills - we both loved it. I am excited by the 

opportunities this presents for my son - while not entirely independent, he 

is not far off and the sky seems the limit with this approach.”

Champion & Parent, Assertiveness Course, March 2021 

“I am a participant. I had a great time on the course, I have gained new 

skills, improved my confidence and had a great time with my friends during 

the weekly meetup. Thank you Blossom Ireland for a fantastic course and 

an awesome six weeks, I will miss it when it is over!”

Participant, Assertiveness Course March 2021 

“I would recommend this course to all my friends who like me enjoy having 

fun while learning.” 

Participant, Assertiveness Course March 2021 

“I really enjoyed it because I got to meet new people and got to chat with 

them. I would recommend this to other people it would help you gain 

more confidence in yourself and make new friends in work, college and in 

everyday life.”

Participant, Assertiveness Course

 

“My daughter really enjoyed taking part in the Blossom Assertiveness 

course. It was a great way of getting her to think about herself and express 

herself to others. She loved the weekly online meet ups and making the 

videos for the weekly challenges. She became much more confident and 

competent in recording her videos as the weeks went on. She enjoyed the 

Learn Labs and thinking about her own likes, dislikes, and strengths and 

opinions. I would highly recommend the course.”

Champion & Parent, Assertiveness Course March 2021

 

“A wonderful experience for all. A learning curve for all.”

Keyworker & Champion, Assertiveness Course

 

“Fantastic course, felt really improved my young person’s confidence, great 

addition to life skills to prepare for interviews etc.”

Parent & Champion, Assertiveness Course
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Staff recruitment during the pandemic
2020 saw us increase our team to build on our capacity to deliver on our 
mission. From early in 2020 we recruited a Financial Administrator and a 
Community Connector. This was followed by a successful recruitment drive 
in August, when we recruited a Family Liaison Coordinator, a Communication 
and Marketing Assistant and a Programme Advocate. 

Our Programme Advocate recruitment process was fully accessible and 
targeted to a young professional with ID. From the job description to the 
interview process we aimed to be as accessible as possible.  We received a lot 
of great applications and great feedback from other disability organisations 
that praised us for the accessibility of the process. 

2021-2024 Strategy: 
Realising our ambition

Blossom Ireland recently completed its strategic plan for the next three 
years outlining a scalable proposition for up to 700 participants based on:

 An efficient model to develop courses 

 A highly flexible and engaging digital approach to deliver courses

 A focus on internal capability, capacity and skills to support a scaled up 
delivery

Goals and Objectives 2021 – 2024

Goal 1: 
Rapidly scale-up My Blossom Channel to…

 Develop a comprehensive set of courses and deliver these with impact

 Recruit growing numbers of registrants to reach 700 young people

 Find efficiencies and develop a sustainable model appealing to funders

Goal 2: 
Build relationships, visibility and influence

 Build mutual understanding through engaging with stakeholders

 Make our expertise in transition visible to others through 
communications activity

 Compile evidence and data on the need and impact of our response 
with academic partners

 Work towards accreditation for our courses and protect our intellectual 
property

Goal 3: 
Build our capacity as an organisation to deliver quality 
services at scale

 Develop workplans in each area to implement the strategy and set KPIs

 Secure near-term funding for growth and multi-annual funding for 
sustainability

 Recruit, retain and train talent for the required roles

I heard about Blossom 
Ireland through another 
keyworker and she said that 
she thought I was good to 
work with Blossom because 
it was quite exciting and she 
knew I would be good at 
helping people with special 
needs. I was nervous as well 
and a great experience in 
doing the interview video. I 
enjoy working with you all as 
well. I am learning new skills 
and experience.

Leia, Blossom Ireland 
Programme Advocate

For more information on 
Blossom Ireland 2021-2024 
Strategic Plan visit 
www.blossomireland.ie/about-us/

Our plan for the 
next three years                                                             
 2021-2024

For a Life Like Any Other



22 23

Working with our 
supporters to make 
a difference

Our fundraising income has been directly impacted by the consequences of 
COVID-19 and forced us to further connect with our community in order to 
raise vital funds and continue the delivery of our services.

Community fundraising: a strong sense of community 
and support when we needed it the most
Blossom Summer Challenge was a new fundraising initiative introduced, and 
which will be run every year with our families and community. It is a summer 
sport challenge that can be done in small groups or individually. 

We were very impressed with the number of people joining us from the 
Blossom Ireland Team, families, long-term supporters and corporates. The 10 
fundraising pages raised a total of €15,437 and more than 1,000km were run, 
cycled or swam. 

100K Urgent Appeal 
Due to the challenges of COVID-19 we found ourselves with an immediate 
funding shortfall of €100,000 which had to be met by our year end. We were 
working on the development of long-term, sustainable revenue streams for 
2021 and beyond and some partnerships were at an advanced stage, but we 
needed to fill this fundraising gap in the meantime.

We raised a total of €84,200 over 100 days, from December 2020 to end 
of February 2021, through direct donations, fundraising challenges and 
Christmas partnerships with local business donating some of their festive 
season income. 

“As well as joyful, your support for our BLOSSOM IRELAND urgent 
appeal made us feel HUMBLED, THANKFUL, BLESSED, HOPEFUL, 
AMBITIOUS, EMPOWERED and utterly EMPASSIONED AND 
MOTIVATED to continue our vital work with young people with 
intellectual disabilities.
It’s a tough time for all and you are no doubt dealing with, and juggling, 
some issues of your own; not just daily life but daily life disrupted by a 
global pandemic…

Despite this, you stepped forward with a helping hand for us at 
Blossom Ireland. You read our request for a dig-out and you dug-in 
behind us. The result is that we, the young people and their families we 
work with are feeling utterly awe-struck and uplifted by the power of 
your kindness.”

Extract from Thank you Letter from Auveen Bell, CEO
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Continued support from long-term funders and new 
relationships
We would like to acknowledge the continuous support from our long-term 
funders and new funders without them we would not be able to run our 
services.

 Ability is co-financed by the Irish Government and the European Social 
Fund as part of the ESF Programme for Employability, Inclusion and 
Learning 2014-2020. 

 Stability Fund by the Department of Rural and Community Development

 Comic Relief via the Community Foundation

 The Community Foundation Donor advised fund

 Google

 BT Ireland

 Cerner

 Mitigating Against Educational Disadvantage Fund

 Mount Street Club Trust

 Donor Advised Fund via The Ireland Funds

Blossom Ireland Community Inclusion trading as Blossom Ireland, 
Registered Office: 2nd Floor Raheny Shopping Centre, Howth Rd., Raheny, Dublin 5. 

Company limited by guarantee with no share capital.       
Company no. 575102      CHY 19621      RCN: 20077174

blossomireland.ie

Ability is co-financed by the Irish Government and the European Social Fund as part of the ESF Programme for Employability, Inclusion and Learning 2014-2020.

Ability is co-financed by the Irish Government and the European Social Fund as part of 
the ESF Programme for Employability, Inclusion and Learning 2014-2020.

Ability is co-financed by the Irish Government and the European Social Fund as part of the ESF Programme for Employability, Inclusion and Learning 2014-2020.

Ability is co-financed by the Irish Government and the European Social Fund as part of 
the ESF Programme for Employability, Inclusion and Learning 2014-2020.

Ability is co-financed by the Irish Government and the European Social Fund as part of 
the ESF Programme for Employability, Inclusion and Learning 2014-2020. 25
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Income 2020 - 2021
€509,016

86% Grant Income

5% Corporate Donations

4% Donations

3%  Charitable Services Income

3% Fundraising Events

2% Others

Expenditure 2020 - 2021
€514,387

50% Charitable Activities Costs

31% Organisational Support Costs

10% Fundraising Costs

9% Governance Costs

income from 
grants rose by 

27%

expansion of our 
core team with

4 
new positions

income from 
corporate bodies,

voluntary donations 
and fundraising events 

rose by 

81%

contingency factor of  

20%

Financials 2020
Blossom Ireland’s financial year runs from March to February. Therefore, this 
report covers the period March 2020 to February 2021. 

Blossom Ireland’s financial performance over the period of this report was 
encouraging despite the difficulties due to the Covid-19 pandemic, with total 
income reaching €509,016 (representing a 29% increase in income year on 
year). Our total expenditure increased this year to €514,387 (representing a 
27% increase year on year). The financial outcomes for the year show a net 
deficit of €5,731 compared to a net deficit of €11,757 in Feb 2020. We ended 
the year with reserves of €342,455.

Income

Blossom Ireland continues to be reliant on the kind generosity of our 
supporters and the voluntary income they donate to our work. While 
income from grants represents 86% of our revenue, income from corporates, 
donations and fundraising events rose by 81% compared to the previous 
financial year. Our current over-reliance on grant income is something we 
continue to address in the coming year through the development of a 
comprehensive, multi- annual fundraising strategy, targeting new revenue 
streams. Our aim is to protect the organisation from being over-dependent 
on any one income source.

Expenditure

Our focus this year has been to continue to build our capacity to deliver 
on our mission and strategic plan nationally. This included the expansion 
of our core team with four new positions, investment in marketing and 
communications and digital strategy. We are now very well placed to expand 
our services nationally and enrol more young people with intellectual 
disabilities into Blossom Ireland’s Personal Empowerment Programme

Reserves Policy 

The Board operates a reserves policy to ensure the continued ability of 
Blossom Ireland to meet its objectives. The Directors are aware of the 
potential volatility of income levels and the significant proportion of our 
total income from grants. Our policy recognises the specific reserves needed 
to fund our core activities, reflecting the financial risks the charity faces, our 
ongoing committed expenditure and the composition of readily available 
funds to meet day-to-day activities.

Our reserves policy was reviewed on 18.08.2020 and is based on the 
following calculation: 

 12 months operational expenditure (including cost of Services, Salaries 
and Overhead) multiplied by a contingency factor of 20% 

 Less 75% of projected income over the same 12-month period. 

81% of every Euro donated goes towards our vital services.
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DIRECTORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 28 FEBRUARY 2021

Achievements and performance

a. Review of activities

Incoming resources for the financial period totalled €509,016 (2020: €394,021) which represents an increase of
29% for the year. Total resources expended for the financial period totalled €514,387 (2020: €405,778).

The principle Statement of Financial Position movement for the year was an increase in bank and cash of
€5,240. The net assets at the year-end 28 February 2021 totalled €342,455 (2020: €347,826).

b. Fundraising activities and income generation

Our ability to provide our operations and service delivery, depends on our funders, and we are extremely grateful
to them for backing us. COVID-19 has presented us with new and difficult challenges, with ongoing financing
central to this. We initiated a successful fundraising drive in November 2020 to add to our private, public and
European funding; however, fundraising will remain a key focus for us into 2021. 

c. Financial results for the year

The financial outcomes for the year ended 28 February 2021 show a net deficit of €5,371 compared to a net
deficit of €11,757 in 2020.

Analysis of income

The Charity's total income, which arises from several income streams in note 3, note 4 and note 5 to the financial
statements increased to €509,016 from €394,021 in 2020.

Analysis of expenditure

The Charity's total expenditure is analysed in note 6 to the financial statements. There was an increase in total
expenditure to €514,387 in 2021 from €405,778 in 2020. 

Balance sheet

At 28 February 2021, the Charity had a strong balance sheet. The Charity's tangible assets are analysed in note
13, which shows a net book value of €21,322. The cash at bank and hand at 28 February 2021 was €333,149
compared to €327,909 in 2020. Creditors amounts falling due within one year were €23,629 (2020: €15,378).
The Charity's reserves were €342,455 (2020: €347,826) as analysed in Note 16.
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DIRECTORS' REPORT

FOR THE YEAR ENDED 28 FEBRUARY 2021

The Directors present their annual report together with the audited financial statements of Blossom Ireland
Community Inclusion (the "Charity", the "Company") for the year ended 28 February 2021. The Directors confirm
that the Directors' report and financial statements of the Charity comply with the current statutory requirements,
the requirements of the Charity's governing document and the provisions of the Statement of Recommended
Practice ("SORP") "Accounting and Reporting by Charities" applicable to charities preparing their financial
statements in accordance with the Financial Reporting Standard 102 ("FRS 102").

Objectives and activities

a. Policies and objectives

The principal activity of the charitable company for which the Charity is established is to benefit the community by
the advancement of community welfare including the relief of those in need by reason of youth, age, ill-health or
disability, by providing activities for young people with additional needs aged 14 and above.

The new aim was approved by the directors on 20 August 2020 and is being reviewed by the Charities
Regulator. 

b. Strategies for achieving objectives

Our ambition for 2020 was to find a model which would allow us to teach the skills and tools that are vital for a
life of independence to at least one in 10 young people with ID in Ireland by 2025.

c. Activities undertaken to achieve objectives

2020 accelerated the  transition to online services significantly. Our new digital service model, My Blossom
Channel, is Ireland's first accessible e-Learning platform for young people with ID and has already delivered a
course on Assertiveness to participants from across Ireland.

In March 2021, we were delighted to win an AONTAS STAR Award 2021 for My Blossom Channel Assertiveness
Course – Ireland's first online blended learning course for young people with ID in the Mitigating Educational
Disadvantage through Innovation (during COVID-19) category.  Winning an Aontas STAR Award is such a great
seal of approval for My Blossom Channel and for the team. We have currently 34 young people enrolled doing
the Assertiveness Course, and more courses will be available during the Summer and the Autumn.

Through this delivery model for the Personal Empowerment Programme (PEP), we have seen young people
embrace this new way of working online. In addition, after an initial interruption from COVID-19, we were able to
deliver a revised Explore and Gateway service. Our Connect service also expanded and evolved to provide
support during important transitions in life by working closely and collaboratively with families and young people.

By living our values of being pioneering, person-centred and impactful, we overcame what 2020 threw at us and
ensured the people who depended on us continued to feel empowered and connected. 
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(A company limited by guarantee)

DIRECTORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 28 FEBRUARY 2021

Financial review

a. Going concern

In relation to the COVID-19 global pandemic which emerged in early 2020, Blossom Ireland has responded to
the crisis in line with government guidance. Staff have been working remotely from home, with the support of IT
systems using various collaborative tools to continue their work. The organisation has moved to make more
resources and services available online for young adults and parents and have moved from on-site delivery.
Demand for services has increased since we have moved to the new online model of delivery, and we have been
able to meet the demand in a sustainable way. Blossom Ireland continues to explore and exploit opportunities to
enhance our online offerings. Management frequently meet to discuss responses to the challenges which
invariably arise and hold regular meetings with staff and service users.

The Charity meets its day-to-day working capital requirements through its cash reserves. The current economic
conditions continue to create uncertainty over the ability of the Charity to maintain the level of donations
received. The Charity's forecasts and projections, taking account of reasonably possible changes in  trading
performance, show that the Charity should be able to operate for the foreseeable future. We have modelled the
likely effects of COVID-19 on our cash forecast for the next 12 months, and we are satisfied that the organisation
will be in a position to meet its obligations as they fall due. The Directors are satisfied that the prepared forecasts
have considered a number of sensitivities, including a range of outcomes, and that in all cases there remains
sufficient mitigation measures available to the Directors to ensure that cash-flows are managed and that the
organisation can continue to meet its obligations as they fall due for the period of at least 12 months from signing
the financial statements. Therefore, these financial statements have been prepared on a  going concern basis.
Further details concerning the adoption of the going concern basis can be found in the Accounting Policies. 

b. Reserves and reserves policy

At 28 February 2021, the Charity held total unrestricted and restricted reserves of €342,455. The sole movement
in reserves in the year was the operating deficit of €5,371 reported in the Statement of Financial Activities. The
Charity holds reserves in order to mitigate the impact of year to year fluctuations in its fundraising and grant
income. The purpose of the reserves is to enable the Charity to continue to deliver its mission and objectives
despite those income fluctuations.

c. Risk management objectives and policies

The Charity's risk management processes involve identifying risks across the Charity, assessing the potential
impact of these risks and providing a method for addressing these potential impacts by either reducing threats to
an acceptable level of taking steps to mitigate those risks.

The principal risks and uncertainties facing the Charity come from risks associated with a drop of fundraising
income, donations and grant income. The economic environment impacts both the volume and size of donations

d. Principal risks and uncertainties

The Directors have assessed the major risks to which the Charity is exposed, in particular those related to the
operations and finances of the Charity, and are satisfied that systems and procedures are in place to mitigate the
Charity's exposure to those major risks.

The principal risks and uncertainties facing the Charity are as follows:
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(A company limited by guarantee)

DIRECTORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 28 FEBRUARY 2021

Reputational risk

The charity sector has suffered as a result of financial misappropriations and scandals in the recent past. This
may impact on the external fundraising activities of the Charity. The Charity mitigates this risk by complying with
best governance procedures and has a strong Board of Directors who continuously review and monitor the
financial controls in place in the Charity.

Child Safeguarding 

Child Safeguarding including Health and Safety: The very nature of Blossom Irelands work in supporting children
and young people who are vulnerable presents risks around the child safeguarding and health and safety of our
clients, as well as Blossom Irelands staff. Blossom Ireland has rigourous child safeguarding policies and
procedures as well as health and safety procedures which are reviewed annually. 

Data protection risk

The Charity receives and manages sensitive information in the course of its charitable activities. The Charity may
be exposed to information technology security risks and cybercrime. The Charity mitigates this risk with ongoing
strategic and tactical efforts to address the evolving nature of cyber threats and the challenges posed, including
the revision of internal practices, use of antivirus software and controls in this area.

Regulatory compliance risk

The Charity is regulated by the Charities Regulatory Authority. The Directors of the Charity are aware that non-
compliance with charity legislation such as the Charities Act 2009 and regulations overseen by the Charities
Regulatory Authority would jeopardise the future of the Charity. To manage this risk, the Charity employs suitably
qualified professionals, has appointed a highly skilled and expertise led board of directors and takes advice from
experts in the Charity sector. The Board are confident that these collectively assist in managing this risk.

Key compliance risk

The Charity is managed on a day to day basis by its executive management team. The loss of any member of
this team could result in a financial loss to the Charity due to the loss in skills and knowledge of the Charity,
recruitment costs and staff training costs. The Charity endeavours to provide a comfortable and supportive work
environment with the aim of retaining key management personnel.

e. Principal funding

The Charity receives its funding from grants, donations (corporate and from the public) and fundraising events.

The Ability programme funding is a restricted grant co-financed by The Department of Employment Affairs and
Social Protection and the European Social Fund  as part of the ESF Programmes for Employability, Inclusion and
Learning 2014-2020. The purpose of the  funding is to prepare teenagers with an intellectual disability for life
after school. The programme will focus on identifying the skills they need to support them in their future. The
grant is restricted for spend on the Ability programme only. The total grant awarded amounted to €725,520,
which covers the period July 2018 to June 2021. The total grant received for the year-end 28 February 2021
amounted to €264,364. The income is recorded in the financial statements of Blossom Ireland Community
Inclusion.

The Covid Stability Scheme is a restricted grant received for Community and Voluntary, Charity and Social
Enterprise Organisations, on behalf of the Department of Rural and Community Development. The total grant for
2021 amounted to €43,767. The income is recorded in the financial statements of Blossom Ireland Community
Inclusion.
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BLOSSOM IRELAND COMMUNITY INCLUSION T/A BLOSSOM IRELAND
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DIRECTORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 28 FEBRUARY 2021

Structure, governance and management

a. Constitution

Blossom Ireland Community Inclusion T/A Blossom Ireland is registered as a charitable company limited by
guarantee and was set up and constituted under a Memorandum of Association. The Charity is registered under
CRA Number 20077174, CHY 19621 and Company Registration Number 575102.

The main object for which the Charity is established is to benefit the community by the advancement of
community welfare, including the relief of those in need by reason of youth, age, ill-health or disability, by
providing activities for young people with special needs aged 14 and above.

This new Aim was approved by the Directors on 20 August 2020 and is being reviewed by The Charities
Regulator.

b. Methods of appointment or election of Directors

The management of the Charity is the responsibility of the Directors who are elected and co-opted under the
terms of the Memorandum of Association.

c. Organisational structure and decision-making policies

Directors   Dannie Hanna (appointed 23 March 2021) 
                   Geraldine Connolly (appointed 7 May 2020)
                   John Byrne 
                   Michael Anthony Bell (resigned 20 August 2020)
                   Patricia Golden  
                   Peter Clancy
                   Shane Hamill

CEO            Auveen Bell

Staff members are routinely invited to attend Board Meetings to participate in discussions on strategic priorities
relevant to their areas of responsibility.

d. Policies adopted for the induction and training of Directors

All Directors go through an induction programme. This programme covers the roles and responsibilities of
Directors.

e. Related party relationships

Details of all related party transactions are noted in the notes to the financial statements.

f. Conflict of interest

Board members are aware of their responsibility to avoid and to declare and potential conflicts of interest in their
duties to the Charity. 

Page 6

BLOSSOM IRELAND COMMUNITY INCLUSION T/A BLOSSOM IRELAND

(A company limited by guarantee)

DIRECTORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 28 FEBRUARY 2021

Plans for future periods

The Charity enters 2021 full of hope and armed with so much evidence of the positive impact of Blossom
Ireland’s  programmes. An extension of the Ability Scheme has been granted to 31 August 2021 with further
funding of €50,946.

Future developments

To take the next steps in realising this ambition, in 2021 Blossom Ireland ;

• Will expand the rollout of more courses on the My Blossom Channel in different settings such as schools
and with other service providers

• Will expand Connect nationally through the delivery of person-centred training to organisations and by 
working directly with families

• Will work to secure accreditation for our PEP Courses

• Will develop collaborative partnerships with key stakeholders in the education and disability sector

• Will make our expertise in transitions planning visible to others through targeted communication activities 

Accounting records

The measures taken by the directors to ensure compliance with the requirements of Sections 281 to 285 of the
Companies Act 2014 with regard to the keeping of accounting records, are the employment of appropriately
qualified accounting personnel and the maintenance of computerised accounting systems. The Charity's
accounting records are maintained at the Charity's registered office at Unit 12, Burnell Square, Mayne River
Way, Malahide Road, Dublin 17.

Post balance sheet events

COVID-19, which has been classified by the World Health Organisation (WHO) as a global pandemic, continues
to  have a severe socio-economic impact worldwide as well as a threat to the health of millions of people across
the  globe despite the welcome emergence of various vaccination programmes both internationally and locally.
The Board has taken steps to actively monitor the issue and is taking steps to ensure minimal impact on the
activities of the Charity. There have been no other significant events affecting the Charity since the year-end.

Page 7



38 39

BLOSSOM IRELAND COMMUNITY INCLUSION T/A BLOSSOM IRELAND
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INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF BLOSSOM IRELAND COMMUNITY
INCLUSION T/A BLOSSOM IRELAND

Opinion

We have audited the financial statements of Blossom Ireland Community Inclusion T/A Blossom Ireland (the
'charitable company') for the year ended 28 February 2021 which comprise the Statement of financial activities,
the Balance sheet, the Statement of cash flows and the related notes, including a summary of significant
accounting policies. The financial reporting framework that has been applied in their preparation is applicable law
and United Kingdom Accounting Standards, including Financial Reporting Standard 102 'The Financial Reporting
Standard applicable in the UK and Republic of Ireland'.

In our opinion the financial statements:

 give a true and fair view of the state of the charitable company's affairs as at 28 February 2021 and of its

incoming resources and application of resources, including its income and expenditure for the year then

ended;

 have been properly prepared in accordance with Charities SORP, Financial Reporting Standard 102 "The

Financial Reporting Standard applicable in the UK and Republic of Ireland"; and

 have been prepared in accordance with the requirements of the Charities Act 2009 and Companies Act

2014.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (Ireland) (ISAs (Ireland)) and
applicable law. Our responsibilities under those standards are further described in the Auditors' responsibilities
for the audit of the financial statements section of our report. We are independent of the charitable company in
accordance with the ethical requirements that are relevant to our audit of the financial statements in Ireland,
including the Financial Reporting Council's Ethical Standard, and we have fulfilled our other ethical
responsibilities in accordance with these requirements. We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the Directors' use of the going concern basis of
accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the charitable company's ability to
continue as a going concern for a period of at least twelve months from when the financial statements are
authorised for issue.

Our responsibilities and the responsibilities of the Directors with respect to going concern are described in the
relevant sections of this report.
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DIRECTORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 28 FEBRUARY 2021

Statement of Directors' responsibilities

The Directors  are responsible for preparing the Directors' report and the financial statements in accordance with
applicable Irish law and the Statement of Recommended Practice (SORP 102).

Company law requires the Directors to prepare financial statements for each financial year. Under company law,
the Directors must not approve the financial statements unless they are satisfied that they give a true and fair
view of the state of affairs of the charitable company and of its incoming resources and application of resources,
including its income and expenditure, for that period. In preparing these financial statements, the Directors are
required to:

 select suitable accounting policies and then apply them consistently;

 observe the methods and principles of the Charities SORP (FRS 102);

 make judgments and accounting estimates that are reasonable and prudent;

   prepare the financial statements on the going concern basis unless it is inappropriate to presume that

the Charity will continue in business.

The Directors are responsible for keeping adequate accounting records that are sufficient to show and explain
the Charity's transactions and disclose with reasonable accuracy at any time the financial position of the Charity
and enable them to ensure that the financial statements comply with the Companies Act 2014. They are also
responsible for safeguarding the assets of the Charity and hence for taking reasonable steps for the prevention
and detection of fraud and other irregularities.

Disclosure of information to auditors

Each of the persons who are Directors at the time when this Directors' report is approved has confirmed that:

 so far as that Director is aware, there is no relevant audit information of which the charity's auditors are

unaware, and

 that Director has taken all the steps that ought to have been taken as a Director in order to be aware of

any relevant audit information and to establish that the charity's auditors are aware of that information.

Auditor

The auditor, Woods and Partners Limited, were appointed on 9 March 2021 and have indicated their willingness
to continue in office. The designated Directors will propose a motion reappointing the auditors at a meeting of the
Directors.

Approved by order of the members of the board of Directors on 1 July 2021 and signed on their behalf by:

John Byrne Patricia Golden
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INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF BLOSSOM IRELAND COMMUNITY
INCLUSION T/A BLOSSOM IRELAND (CONTINUED)

Responsibilities of directors

As explained more fully in the Directors' responsibilities statement, the Directors (who are also the directors of
the charitable company for the purposes of company law) are responsible for the preparation of the financial
statements and for being satisfied that they give a true and fair view, and for such internal control as the
Directors determine is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, the Directors are responsible for assessing the charitable company's ability
to continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the Directors either intend to liquidate the charitable company or to cease
operations, or have no realistic alternative but to do so.

Auditors' responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an Auditors' report that includes our
opinion.

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (Ireland) will always detect a material misstatement when it exists. Misstatements can
arise from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

A further description of our responsibilities for the audit of the financial statements is located on the IAASA's
website at https://www.iaasa.ie/Publications/ISA-700-(Ireland). This description forms part of our Auditors' report.

.

The purpose of our audit work and to whom we owe our responsibilities

This report is made solely to the Charity's members, as a body, in accordance with Section 391 of the
Companies Act 2014. Our audit work has been undertaken so that we might state to the Charity's members
those matters we are required to state to them in an Auditors' report and for no other purpose. To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than the Charity and its
members, as a body, for our audit work, for this report, or for the opinions we have formed.

Conor Woods
Woods and Partners Limited
Chartered Accountants and Registered Auditor
2 Dublin Landings
North Wall Quay
Dublin 1

1 July 2021
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INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF BLOSSOM IRELAND COMMUNITY
INCLUSION T/A BLOSSOM IRELAND (CONTINUED)

Other information

The Directors are responsible for the other information. The other information comprises the information
included in the Annual report, other than the financial statements and our Auditors' report thereon. Our opinion
on the financial statements does not cover the other information and we do not express any form of assurance
conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information and, in
doing so, consider whether the other information is materially inconsistent with the financial statements or our
knowledge obtained in the audit or otherwise appears to be materially misstated. If we identify such material
inconsistencies or apparent material misstatements, we are required to determine whether there is a material
misstatement in the financial statements or a material misstatement of the other information. If, based on the
work we have performed, we conclude that there is a material misstatement of this other information, we are
required to report that fact.

We have nothing to report in this regard.

Opinion on other matters prescribed by the Companies Act 2014

Based solely on the work undertaken in the course of the audit, we report that:

- in our opinion, the information given in the Directors' report is consistent with the financial statements; and
- in our opinion, the Directors' report has been prepared in accordance with applicable legal requirements.

We have obtained all the information and explanations which we consider necessary for the purposes of our
audit.

In our opinion, the accounting records of the charitable company were sufficient to permit the financial
statements to be
readily and properly audited, and financial statements are in agreement with the accounting records.

Matters on which we are required to report by exception

Based on the knowledge and understanding of the Charity and its environment obtained in the course of the
audit, we have not identified material misstatements in the Directors' report.

The Companies Act 2014 requires us to report to you if, in our opinion, the disclosures of directors' remuneration
and transactions required by sections 305 to 312 of the Act are not made. We have nothing to report in this
regard.
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INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF BLOSSOM IRELAND COMMUNITY
INCLUSION T/A BLOSSOM IRELAND (CONTINUED)

Responsibilities of directors

As explained more fully in the Directors' responsibilities statement, the Directors (who are also the directors of
the charitable company for the purposes of company law) are responsible for the preparation of the financial
statements and for being satisfied that they give a true and fair view, and for such internal control as the
Directors determine is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, the Directors are responsible for assessing the charitable company's ability
to continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the Directors either intend to liquidate the charitable company or to cease
operations, or have no realistic alternative but to do so.

Auditors' responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an Auditors' report that includes our
opinion.

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (Ireland) will always detect a material misstatement when it exists. Misstatements can
arise from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

A further description of our responsibilities for the audit of the financial statements is located on the IAASA's
website at https://www.iaasa.ie/Publications/ISA-700-(Ireland). This description forms part of our Auditors' report.

.

The purpose of our audit work and to whom we owe our responsibilities

This report is made solely to the Charity's members, as a body, in accordance with Section 391 of the
Companies Act 2014. Our audit work has been undertaken so that we might state to the Charity's members
those matters we are required to state to them in an Auditors' report and for no other purpose. To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than the Charity and its
members, as a body, for our audit work, for this report, or for the opinions we have formed.

Conor Woods
Woods and Partners Limited
Chartered Accountants and Registered Auditor
2 Dublin Landings
North Wall Quay
Dublin 1

1 July 2021
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BLOSSOM IRELAND COMMUNITY INCLUSION T/A BLOSSOM IRELAND

(A company limited by guarantee)
REGISTERED NUMBER: 575102

BALANCE SHEET
AS AT 28 FEBRUARY 2021

28 February 29 February
2021 2020

Note € €

Fixed assets

Tangible assets 13 21,322 25,753

21,322 25,753

Current assets

Debtors 14 11,613 9,542

Cash at bank and in hand 333,149 327,909

344,762 337,451

Creditors: amounts falling due within one
year 15 (23,629) (15,378)

Net current assets 321,133 322,073

Total assets less current liabilities 342,455 347,826

Total net assets 342,455 347,826

Charity funds

Restricted funds 16 112,900 17,210

Unrestricted funds 16 229,555 330,616

Total funds 342,455 347,826

The Charity's financial statements have been prepared in accordance with the Charities SORP Financial
Reporting Standards 102; the Financial Reporting Standard applicable in the UK and Republic of Ireland ("FRS
102").

The financial statements were approved and authorised for issue by the Directors on
and signed on their behalf, by:

The financial statements were approved and authorised for issue by the Directors on 01 July 2021 and signed on
their behalf by:
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STATEMENT OF FINANCIAL ACTIVITIES (INCORPORATING INCOME AND EXPENDITURE ACCOUNT)
FOR THE YEAR ENDED 28 FEBRUARY 2021

Restricted
funds
2021

Unrestricted
funds
2021

Total
funds
2021

Total
funds
2020

Note         €         €         €         €

Income from:

Grant income 314,131 124,644 438,775 346,454

Charitable activities - 66,796 66,796 47,540

Interest received 3 - 26 26 27

Other income 4 - 3,419 3,419 -

Total income 314,131 194,885 509,016 394,021

Expenditure on:

Charitable activities 6 218,441 295,946 514,387 405,778

Total expenditure 218,441 295,946 514,387 405,778

Net movement in funds
95,690 (101,061) (5,371) (11,757)

Reconciliation of funds:

Total funds brought forward 17,210 330,616 347,826 359,583

Net movement in funds 95,690 (101,061) (5,371) (11,757)

Total funds carried forward
112,900 229,555 342,455 347,826

The Statement of financial activities includes all gains and losses recognised in the year.

The notes on pages 16 to 32 form part of these financial statements.
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BLOSSOM IRELAND COMMUNITY INCLUSION T/A BLOSSOM IRELAND

(A company limited by guarantee)

STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 28 FEBRUARY 2021

2021 2020
€ €

Cash flows from operating activities

Net cash used in operating activities 10,086 50,540

Cash flows from investing activities

Interest received 26 27

Purchase of tangible fixed assets (4,872) (29,034)

Net cash used in investing activities (4,846) (29,007)

Cash flows from financing activities

Net cash provided by financing activities - -

Change in cash and cash equivalents in the year 5,240 21,533

Cash and cash equivalents at the beginning of the year 327,909 306,376

Cash and cash equivalents at the end of the year 333,149 327,909

The notes on pages 16 to 32 form part of these financial statements
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BLOSSOM IRELAND COMMUNITY INCLUSION T/A BLOSSOM IRELAND

(A company limited by guarantee)
REGISTERED NUMBER: 575102

BALANCE SHEET (CONTINUED)
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John Byrne Patricia Golden

The notes on pages 16 to 32 form part of these financial statements.
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BLOSSOM IRELAND COMMUNITY INCLUSION T/A BLOSSOM IRELAND

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 28 FEBRUARY 2021

2. Accounting policies (continued)

  

2.4 Income

All income is recognised once the Charity has entitlement to the income, it is probable that the
income will be received and the amount of income receivable can be measured reliably.

Grants are included in the Statement of financial activities on a receivable basis. The balance of
income received for specific purposes but not expended during the period is shown in the relevant
funds on the Balance sheet. Where income is received in advance of entitlement of receipt, its
recognition is deferred and included in creditors as deferred income. Where entitlement occurs
before income is received, the income is accrued.

Income tax recoverable in relation to investment income is recognised at the time the investment
income is receivable.

  

2.5 Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfer economic benefit
to a third party, it is probable that a transfer of economic benefits will be required in settlement and
the amount of the obligation can be measured reliably. 

Expenditure is classified by activity. The costs of each activity are made up of the total of direct costs
and shared costs, including support costs involved in undertaking each activity. Direct costs
attributable to a single activity are allocated directly to that activity. Shared costs which contribute to
more than one activity and support costs which are not attributable to a single activity are apportioned
between those activities on a basis consistent with the use of resources. Central staff costs are
allocated on the basis of time spent, and depreciation charges allocated on the portion of the asset’s
use.

Expenditure on charitable activities is incurred on directly undertaking the activities which further the
Charity's objectives, as well as any associated support costs.

All expenditure is inclusive of irrecoverable VAT.

  

2.6 Government grants

Government grants relating to tangible fixed assets are treated as deferred income and released to
the Statement of financial activities over the expected useful lives of the assets concerned. Other
grants are credited to the Statement of financial activities as the related expenditure is incurred.

  

2.7 Interest receivable

Interest on funds held on deposit is included when receivable and the amount can be measured
reliably by the Charity; this is normally upon notification of the interest paid or payable by the bank.

  

2.8 Pensions

The Charity operates a defined contribution pension scheme and the pension charge represents the
amounts payable by the Charity to the fund in respect of the year.
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BLOSSOM IRELAND COMMUNITY INCLUSION T/A BLOSSOM IRELAND

(A company limited by guarantee)
   

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 28 FEBRUARY 2021

1. General information

The financial statements comprising the Statement of Financial Activities, the Statement of Financial
Position, the Statement of Cash Flows and the related notes constitute the individual financial statements
of Blossom Ireland Community Inclusion for the financial year ended 28 February 2021.

Blossom Ireland Community Inclusion is a charitable company limited by guarantee with no issued share
capital (registered under Part 2 of Companies Act 2014), incorporated and registered in the Republic of
Ireland under company number 575102. The Registered Office is Unit 12, Burnell Square, Mayne River
Way, Dublin 17 which is also the principal place of business of the charitable company. The nature of the
charitable company’s operations and its principal activities are set out in the Directors’ Report.

The financial statements have been presented in the Euro currency (€) which is also the functional
currency of the charitable company. In instances where amounts have been rounded to the nearest
thousand Euro, this is indicated by the symbol €’000.

2. Accounting policies

  

2.1 Basis of preparation of financial statements

The financial statements have been prepared in accordance with Accounting and Reporting by
Charities: Statement of Recommended Practice applicable to charities preparing their accounts in
accordance with the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS
102) - (Charities SORP (FRS 102)) and the Companies Act 2014.

Blossom Ireland Community Inclusion meets the definition of a public benefit entity under FRS 102.
Assets and liabilities are initially recognised at historical cost or transaction value unless otherwise
stated in the relevant accounting policy.

  

2.2 Going concern

At the time of approving the financial statements, the Directors have a reasonable expectation that
the Charity has adequate resources to continue in operational existence for the foreseeable future.
Thus the Directors continue to adopt the going concern basis of accounting in preparing the financial
statements.

  

2.3 Fund accounting

General funds are unrestricted funds which are available for use at the discretion of the Directors in
furtherance of the general objectives of the Charity and which have not been designated for other
purposes.

Restricted funds are funds which are to be used in accordance with specific restrictions imposed by
donors or which have been raised by the Charity for particular purposes. The costs of raising and
administering such funds are charged against the specific fund. The aim and use of each restricted
fund is set out in the notes to the financial statements.

Investment income, gains and losses are allocated to the appropriate fund.
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BLOSSOM IRELAND COMMUNITY INCLUSION T/A BLOSSOM IRELAND

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 28 FEBRUARY 2021

2. Accounting policies (continued)

  

2.13 Financial instruments

The Charity only has financial assets and financial liabilities of a kind that qualify as basic financial
instruments. Basic financial instruments are initially recognised at transaction value and subsequently
measured at their settlement value with the exception of bank loans which are subsequently
measured at amortised cost using the effective interest method.

  

2.14 Significant accounting judgments and key sources of estimation uncertainty

In the application of the Charity's accounting policies, the directors are required to make
judgments, estimates and assumptions about the carrying amount of assets and liabilities that are not
readily apparent from other sources. The estimates and associated assumptions are based on
historical experience and other factors that are considered to be relevant. Actual results may differ
from these estimates.

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to
accounting estimates are recognised in the period in which the estimate is revised where the
revisions affects only that period, or in the period of the revision and future periods where the revision
affects both current and future periods.

  

Critical judgments

The directors are of the view that there are no judgments (apart from those involving estimates) in
applying their accounting policies that have had a significant effect on amounts recognised in the
financial statements.
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BLOSSOM IRELAND COMMUNITY INCLUSION T/A BLOSSOM IRELAND

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 28 FEBRUARY 2021

2. Accounting policies (continued)

2.9 Tangible fixed assets and depreciation

Tangible fixed assets are initially recognised at cost. After recognition, under the cost model, tangible
fixed assets are measured at cost less accumulated depreciation and any accumulated impairment
losses. All costs incurred to bring a tangible fixed asset into its intended working condition should be
included in the measurement of cost.

Depreciation is charged so as to allocate the cost of tangible fixed assets less their residual value
over their estimated useful lives, using the straight-line method.

Depreciation is provided on the following basis:

Short-term leasehold property - 20%
Plant and machinery - 20%
Fixtures and fittings - 20%
Office equipment - 20%
Computer equipment - 25%

The assets' residual values, useful lives and depreciation methods are reviewed, and adjusted
prospectively if appropriate, or if there is an indication of a significant change since the last reporting
date.

  

2.10 Debtors

Trade and other debtors are recognised at the settlement amount after any trade discount offered.
Prepayments are valued at the amount prepaid net of any trade discounts due.

  

2.11 Cash at bank and in hand

Cash at bank and in hand includes cash and short-term highly liquid investments with a short maturity
of three months or less from the date of acquisition or opening of the deposit or similar account.

2.12 Liabilities and provisions

Liabilities are recognised when there is an obligation at the Balance sheet date as a result of a past
event, it is probable that a transfer of economic benefit will be required in settlement, and the amount
of the settlement can be estimated reliably.

Liabilities are recognised at the amount that the Charity anticipates it will pay to settle the debt or the
amount it has received as advanced payments for the goods or services it must provide.

Provisions are measured at the best estimate of the amounts required to settle the obligation. Where
the effect of the time value of money is material, the provision is based on the present value of those
amounts, discounted at the pre-tax discount rate that reflects the risks specific to the liability. The
unwinding of the discount is recognised in the Statement of financial activities as a finance cost.
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BLOSSOM IRELAND COMMUNITY INCLUSION T/A BLOSSOM IRELAND

(A company limited by guarantee)
   

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 28 FEBRUARY 2021

Analysis of income by type

Restricted
funds
2021

Unrestricted
funds
2021

Total
funds
2021

        €         €         €

Ability ESF programme 264,364 - 264,364

Covid stability scheme 43,767 - 43,767

Other grant income 6,000 124,644 130,644

Fundraising events - 15,831 15,831

Corporate funding - 24,018 24,018

Donations - 22,552 22,552

Charitable undertakings - 4,395 4,395

Revenue rebates - 3,419 3,419

Deposit interest - 26 26

314,131 194,885 509,016

Analysis of income by type

Restricted
funds
2020

Unrestricted
funds
2020

Total
funds
2020

        €         €         €

Ability ESF programme 220,846 - 220,846

Other grant income - 125,608 125,608

Fundraising events - 6,632 6,632

Corporate funding - 15,039 15,039

Donations - 10,709 10,709

Charitable undertakings - 15,160 15,160

Deposit interest - 27 27

220,846 173,175 394,021
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BLOSSOM IRELAND COMMUNITY INCLUSION T/A BLOSSOM IRELAND

(A company limited by guarantee)
   

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 28 FEBRUARY 2021

3. Investment income

Unrestricted
funds
2021

Total
funds
2021

Total
funds
2020

        €         €         €

Bank deposit interest 26 26 27

4. Other incoming resources

Unrestricted
funds
2021

Total
funds
2021

Total
funds
2020

        €         €         €

Revenue rebates 3,419 3,419 -

5. Income from charitable activities

Restricted
funds
2021

Unrestricted
funds
2021

Total
funds
2021

        €         €         €

Income from charitable activities - Direct charitable activities 314,131 194,885 509,016

Restricted
funds
2020

Unrestricted
funds
2020

Total
funds
2020

        €         €         €

Income from charitable activities - Direct charitable activities 220,846 173,175 394,021
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BLOSSOM IRELAND COMMUNITY INCLUSION T/A BLOSSOM IRELAND

(A company limited by guarantee)
   

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 28 FEBRUARY 2021

28 February 29 February
2021 2020

€ €

Fundraising costs

Wages and salaries 45,114 34,673

ER PRSI 4,971 3,798

50,085 38,471

28 February 29 February
2021 2020

€ €

Organisational support

Wages and salaries 37,525 22,379

ER PRSI 3,919 2,438

ER pension contribution 8,420 6,203

Staff training 4,652 11,119

Hotels, travel and subsistence - 1,200

Printing and stationary 1,179 1,145

Telephone and fax 2,297 1,958

Computer costs 2,237 2,035

General office expenses 4,675 6,011

Advertising and promotion 13,928 19,544

Trade subscriptions 5,305 2,003

Legal and professional 5,725 9,434

Auditors' remuneration 3,629 2,480

Accounting fees 1,026 3,427

Bank Charges 491 657

Rent - operating lease 30,513 19,558

Light and heat 3,813 632

Cleaning 899 901

Insurances 2,952 1,962

Depreciation 9,303 8,470

Subsistence 81 411

Recruitment costs 5,112 2,522

Website costs 2,061 8,983

Research costs 9,893 -

159,635 135,472
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BLOSSOM IRELAND COMMUNITY INCLUSION T/A BLOSSOM IRELAND

(A company limited by guarantee)
   

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 28 FEBRUARY 2021

6. Analysis of expenditure on charitable activities

Summary by fund type

Restricted
funds
2021

Unrestricted
funds
2021

Total
funds
2021

        €         €         €

Direct charitable activities 218,441 295,946 514,387

Restricted
funds
2020

Unrestricted
funds
2020

Total
funds
2020

        €         €         €

Direct charitable activities 222,458 183,320 405,778

7. Analysis of direct charitable activities

28 February 29 February
2021 2020

€ €

Charitable activities

Wages and salaries 204,068 162,602

ER PRSI 20,554 16,914

Service costs 17,958 17,944

Contractor costs 13,550 585

256,130 198,045

28 February 29 February
2021 2020

€ €

Governance costs

Wages and salaries 43,893 30,470

ER PRSI 4,644 3,320

48,537 33,790
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BLOSSOM IRELAND COMMUNITY INCLUSION T/A BLOSSOM IRELAND

(A company limited by guarantee)
   

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 28 FEBRUARY 2021

12. Taxation

Blossom Ireland Community Inclusion is a registered Charity and is not liable to income or corporation tax.
The Charity is only liable to DIRT on Deposit Interest which is deducted at source. Interest Income in the
financial statements is stated net of DIRT.

There were no factors that may affect future tax charges.

13. Tangible fixed assets

Leasehold
property

Plant and
machinery

Fixtures
and fittings

Office
equipment

Computer
equipment Total

€ € € € € €

Cost or valuation

At 1 March 2020 2,046 1,087 14,255 3,255 18,259 38,902

Additions - - - 146 4,726 4,872

Disposals - - - - (565) (565)

At 28 February 2021 2,046 1,087 14,255 3,401 22,420 43,209

Depreciation

At 1 March 2020 409 217 2,851 2,044 7,628 13,149

Charge for the year 409 217 2,851 367 5,459 9,303

On disposals - - - - (565) (565)

At 28 February 2021 818 434 5,702 2,411 12,522 21,887

Net book value

At 28 February 2021 1,228 653 8,553 990 9,898 21,322

At 29 February 2020 1,637 870 11,404 1,211 10,631 25,753
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BLOSSOM IRELAND COMMUNITY INCLUSION T/A BLOSSOM IRELAND

(A company limited by guarantee)
   

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 28 FEBRUARY 2021

8. Auditors' remuneration

The auditors' remuneration amounts to an auditor fee of €3,629 (2020 - €2,480).

9. Staff costs

The average number of persons employed by the Charity during the year was as follows:

2021 2020
No. No.

Charitable activities staff 13 14

Core administration staff 5 3

18 17

No employee, including the CEO, received remuneration amounting to more than €60,000 in the year to
February 2021 (2020: Nil).

10. Analysis of staff costs

28 February 29 February
2021 2020

€ €

Wages and salaries 329,313 250,124

ER PRSI 35,375 26,470

ER pension contribution 8,420 6,203

373,108 282,797

11. Directors' remuneration and expenses

During the year ended 28 February 2021, no Directors received any remuneration or other benefits (2020
- €NIL).

During the year ended 28 February 2021, no Director expenses have been incurred (2020 - €NIL).
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BLOSSOM IRELAND COMMUNITY INCLUSION T/A BLOSSOM IRELAND

(A company limited by guarantee)
   

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 28 FEBRUARY 2021

16. Statement of funds

Statement of funds - current year

Balance at 1
March 2020

€
Income

€
Expenditure

€

Balance at
28 February

2021
€

Unrestricted funds

General Funds 330,616 191,440 (295,946) 226,110

Investment Income - 26 - 26

Other Income - 3,419 - 3,419

330,616 194,885 (295,946) 229,555

Restricted funds

Restricted Funds 17,210 314,131 (218,441) 112,900

Total of funds 347,826 509,016 (514,387) 342,455
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BLOSSOM IRELAND COMMUNITY INCLUSION T/A BLOSSOM IRELAND

(A company limited by guarantee)
   

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 28 FEBRUARY 2021

14. Debtors

28 February 29 February
2021 2020

€ €

Due within one year

Trade debtors 1,715 -

Prepayments 9,898 9,542

11,613 9,542

15. Creditors: Amounts falling due within one year

28 February 29 February
2021 2020

€ €

Credit card 554 1,249

Trade creditors 1,271 347

Taxation and social insurance 9,665 7,902

Accruals 12,139 5,880

23,629 15,378
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BLOSSOM IRELAND COMMUNITY INCLUSION T/A BLOSSOM IRELAND

(A company limited by guarantee)
   

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 28 FEBRUARY 2021

17. Summary of funds (continued)

Summary of funds - prior year

Balance at
1 March

2019
€

Income
€

Expenditure
€

Balance at
29 February

2020
€

General funds 340,761 173,175 (183,320) 330,616

Restricted funds 18,822 220,846 (222,458) 17,210

359,583 394,021 (405,778) 347,826

18. Analysis of net assets between funds

Analysis of net assets between funds - current year

Restricted
funds

28 February
2021

Unrestricted
funds

28 February
2021

Total
funds

28 February
2021

        €         €         €

Tangible fixed assets - 21,322 21,322

Current assets 112,900 231,862 344,762

Creditors due within one year - (23,629) (23,629)

Total 112,900 229,555 342,455

Analysis of net assets between funds - prior year

Restricted
funds

29 February
2020

Unrestricted
funds

29 February
2020

Total
funds

29 February
2020

        €         €         €

Tangible fixed assets - 25,753 25,753

Current assets 17,210 320,241 337,451

Creditors due within one year - (15,378) (15,378)

Total 
17,210 330,616 347,826
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BLOSSOM IRELAND COMMUNITY INCLUSION T/A BLOSSOM IRELAND

(A company limited by guarantee)
   

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 28 FEBRUARY 2021

16. Statement of funds (continued)

Statement of funds - prior year

Balance at
1 March

2019
€

Income
€

Expenditure
€

Balance at
29 February

2020
€

Unrestricted funds

General Funds - all funds 340,761 173,175 (183,320) 330,616

Restricted funds

Restricted Funds - all funds 18,822 220,846 (222,458) 17,210

Total of funds 359,583 394,021 (405,778) 347,826

17. Summary of funds

Summary of funds - current year

Balance at 1
March 2020

€
Income

€
Expenditure

€

Balance at
28 February

2021
€

General funds 330,616 194,885 (295,946) 229,555

Restricted funds 17,210 314,131 (218,441) 112,900

347,826 509,016 (514,387) 342,455
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BLOSSOM IRELAND COMMUNITY INCLUSION T/A BLOSSOM IRELAND

(A company limited by guarantee)
   

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 28 FEBRUARY 2021

22. Grants income recognised during the year

During the year, the Charity recognised the following grants;

Total grant
awarded

Recognised
in 2021

€ €

Ability ESF programme 725,520 264,364

Covid stability scheme 43,767 43,767

769,287 308,131

The Ability programme funding is a restricted grant co-financed by The Department of Employment
Affairs and Social Protection and the European Social Fund as part of the ESF Programmes for
Employability, Inclusion and Learning 2014-2020. The purpose of the  funding is to prepare teenagers
with an intellectual disability for life after school. The programme will focus on identifying the skills they
need to support them in their future. The grant is restricted for spend on the Ability programme only. The
total grant awarded amounted to €725,520, which covers the period July 2018 to June 2021. The total
grant received for the year-end 28 February 2021 amounted to €264,364. The income is recorded in the
financial statements of Blossom Ireland Community Inclusion.

The Covid Stability Scheme is a restricted grant received for Community and Voluntary, Charity and
Social Enterprise Organisations, on behalf of the Department of Rural and Community Development. The
total grant for 2021 amounted to €43,767. The income is recorded in the financial statements of Blossom
Ireland Community Inclusion.

23. Capital commitments

The Charity had no capital or other commitments and contingencies at 28 February 2021 (2020: €NIL).

24. Contingent liabilities

Grant income received in the year may become repayable in the event that such monies were not
expected in accordance with the objectives or terms and conditions under which they were applied for.
The Charity is not aware of any such instances during the year.
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BLOSSOM IRELAND COMMUNITY INCLUSION T/A BLOSSOM IRELAND

(A company limited by guarantee)
   

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 28 FEBRUARY 2021

19. Reconciliation of net movement in funds to net cash flow from operating activities

28 February 29 February
2021 2020

€ €

Net expenditure for the year (as per Statement of Financial Activities) (5,371) (11,757)

Adjustments for:

Depreciation charges 9,303 8,470

Interest received (26) (27)

Decrease/ (increase) in debtors (2,071) 48,107

Increase in creditors 8,251 5,747

Net cash provided by operating activities 10,086 50,540

20. Analysis of cash and cash equivalents

28 February 29 February
2021 2020

€ €

Cash in hand 333,149 327,909

Total cash and cash equivalents 333,149 327,909

21. Analysis of changes in net debt

At 1 March
2020 Cash flows

At 28
February

2021

€
€ €

Cash at bank and in hand 327,909 5,240 333,149

Cash equivalents (14,129) (8,946) (23,075)

Credit card (1,249) 695 (554)

312,531 (3,011) 309,520
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BLOSSOM IRELAND COMMUNITY INCLUSION T/A BLOSSOM IRELAND

(A company limited by guarantee)
   

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 28 FEBRUARY 2021

25. Related party transactions

During the year a daughter of Director Michael Anthony Bell was employed by the Charity and received a
salary of €2,060.

During the year Auveen Bell spouse of Director Michael Anthony Bell was employed by the Charity and
received a salary of €50,531.

The Charity has not entered into any related party transaction during the year with exception to those listed
above, nor are there any outstanding balances owing between related parties and the Charity at 28
February 2021.

26. Post balance sheet events

As outlined in the Director's Report, the COVID-19 pandemic and restrictions continue to impact all our
activities in 2021. The Board continues to actively monitor this and is taking the necessary steps to ensure
minimal impact on the Personal Empowerment Programme. 

There were no other events subsequent to the reporting date which would require disclosure or
amendment to the figures included in the financial statements.

27. Approval of financial statements

The financial statements for the year ended 28 February 2021 were approved and authorised for issue by
the Directors on 01 July 2021.
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